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PEER TEAM REPORT ON

INSTITUTIONAL REACCREDITATION (2

ND

CYCLE)
of

Government Rajmohini Devi Girls’ P.G. College

Ambikapur-497001, District- Sasguja State: Chhattisgarh

‘Section I: GENERAL Information
1.1 Name & Address of the Institution: Government Rajmohini Devi Girls’ P.G. College,
Ambikapur-497001, District Sarguja, Chhattisgarh
1.2 Year of Establishment: 11987 ” " - V B
1.3 Current Academic Activities at ) -
the Institution (Numbers):
. Faculties Schools: ) o5 -
. Departments Centres: 14 i
. Programmes Courses offered: 07 - o
. Permanent Faculty Members: 14 - B
. Permanent Support Staff: 7 B o
. Students: - 11801 )
1.4 Three major features in the institutional | e Only Government Girls P. G. College in S(lrgﬁja '

Context (As perceived by the Peer Team):

1.5 Dates ot visit of the Peer Team

| division with high enrolment of SC & ST girls from
| economically poor background.
e Permanently affiliated to Sarguja University
Ambikapur.
e College fully funded by Government covered under
_ 2(and 12(B)of UGC act .
19-21 September 2016.

1.6 Composition of the Peer Team which
undertook the on- site visit:

Chairperson:

_B.U.U. Varanasi-221 005 (L.P.)

Prof. S.S. Kushwaha, Formar Vice Chancellor, Runchi |

University & M.G. K.V. Varanasi, Upendra Nagar P.O. |

Member Co-ordinator:

Member:

NAAC Officer:

Section II: CRITERION WISE ANALYSIS
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Prof. C.S.S. Thakur, Professor, Department of
Sociology & Social Work, Rani Durgavati

_Vishwavidyalaya, Jabalpur (M.P.)

Dr. (Mrs.) Sneh Lata Raina, principal, DA1C C b//uéemn
_Kotkhai, Distt.-Shimla — 171202 (H.P.)

Mr. B. 8. Ponmudiraj

Deputy Adviser NAAC, Bangalore- 560072
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2.1 Curricular Aspects:

2.1.1 Curricular Planning and

Implementation:

2.1.2 Academic Flexibility:

2.1.3 Curriculum Enrichment:

2.1.4 Feedback System:

Academic calendar is in Practice and follows
Sarguja University designed curriculum.

Angual system is still followed as per Universit
norms in UG programme while CBCS is introduced
for PG programmes.

08 Tecachers arc Chairman / Member of BOS of the

University and participate in curricular planning.

Offers only regular U.G. programme

Limited flexibility in subject choice at PG level and

a few self financing programs offered.

No dual degrec program available.

Follow the Uni\'CI”Sil;‘ curricular which is revised
regularty.

Practical oriented Skill components need to be
strengthened.

Five new P.G. courses introduced during iz 7o

vears.

Formal feedback from students and staker oors

obtained.
Faculty members provide teedback on currice

the Board of Studies to design new cuirica
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2.2 Teaching-Learning & Evaluation:

' 2.2.1 Student Enrolment and Profile:

Admission as per Government reservation policy

.
and University rules.

e  Admissions done on merit bases purely and dulx
publicised through print. social media, banncrs |
and notices etc.

*  Admission policy reflects national commitment 1o
diversity and inclusion.

EY) Catering to Student Diversity: e Orientation and remedial coaching for new
entrants conducted.

e Help provided to Advance learners inform of :
facility like high speed Internet Books.

o  Students” issues addressed through wvarious
committees.

223 Teaching-Learning Process: e Lecture method primarily used. some teachcrs
support it with modern aids.

* Students’ seminars. projects. field survey used to
enrich teaching learning process.

e  Students use facility of computer lab to download

study materials.
2.2.4 Teacher Quality: e More than 70% faculty have high rescarch ‘
degrees

e Satisfactory participation in National Semiia-
Conferences.  Refreshers and  Orientaro
programme by faculty,

e  Evaluation of teachers by students and external
peers need to be implemented.

2.2.5 Evaluation Process and Refornis: e University prescribed evaluation process foliovad
CGPA system introduced.

e Mechanism for grievance redressal resarding
evaluation process is in practice.

e Internal-assessment is in practice as per norms.

2.2.6 Student Performance and Learning ¢ Overall pass percentage is commendable and ar
Outcomes: par with university average.
*  Mcchanism of Monitoring of student performance

is in place.




Intrastructure und Learning Resources:

DA PP s F s e

The college has a built up area of 2520 sq. m. on

a 16.59 acres of land with essential infrastructural

facilities including class rooms. laboratorics
sseparate  staff room for each departinent.

computer lab. conference room etc.

Parking space. play ground for cricket. football. |

volleyball. kho-kho. hockey. kabbaddi. athlctics

and indoor games facilities available.

A open hall with five hundred seating capacity
also present.

Rs. 90.52 Lac sanctioned for college boundar

wall by State Government.

cruing Resource: .

S P T Jemeiermnlture )

=monance of Campus Facilities: .

-

2.2 ~student Support and Progression:

Library is managed by an advisory committee

and having 23361 books. few journals and |

some reference books and 07 encyclopacdia |

purchased under various schemes.

Provision of fully automated user iriendhy
services with b= resource.
Sufficient seating space 0 roaling
available.

31 computers with TAN faciliny are =
Computer lab.
372 computers installed in depariments ono Lo
and entire campus has Wi-Fi ror stoie
staff.
ICT enabled class rooms made 220270 7 7 o
students.

Maintenance and improvement made ¢

state PWD.
Preventive maintenance of Instrumanis
Separate budget allocation for mainensnoe ool

upkeep is required.
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Student Mentoring and Support:

Collage extends all specific governmental supnor
(Scholarship) facilitating student’s welfare.

Skill development activities are conducted 1o
improved entrepreneurial skill.

Lrievance  redressal  cell, career guidance.
counselling cell, Anti ragging cell and student
union are functional.

Placement cell needs to be strengthened.

3

S Scason Progrossion:

Students’ performance in examination is overall
satisfactory.
No formal structured system to track progression.

Student dropout rate is small.

<

S SrLoomn Poenipation and Activities:

Students’ participation in various games at statce |
level found.
NSS activities are appreciable.

Various committees with students’ participation

are functional.

B

.6 Gnernance. Leadership and Management:

n2 Vision and Leadership:

.

Dielopment and Deployment

Vision and Mission is tuned with Highcrr
Education priorities.

Participatory management exists,

Harmonious relationship among differer: o - -

vistble.

Committees are formed for effective turis - -

and also to coordinate institutional act 7 es

Janbhagidari  Samiti  monitors  the orooooss
mobilization of resources and depioa e

Development strategies are formulated jomt. ~u
DHE, Janbhagidari ~ Samiti  znd ool cce

administration but quality improved polioy nocds

to be strengthened.

P

Empowerment Strategies:

Welfare schemes as per Government ruies,
Faculties are allowed to attend varicus acadenie
programmes and also permitted 1~ croueie
seminars etc. and to undertake research proests

Efforts to organised regular academic activitics to




promote professional of teaching must ¢

initiated.
Sons Fomonoiad Management and Resource e Financial management is purely as per
Moslzon o government norms.
* elnternal and External audit exists.
e External funding for research seems to be
minimal and efforts should be initiated to tap it.
S r S Tecrnyl Quulity Assurance System: e [QAC activities initiated and monitors acad'cmic”i

and administrative activities,

e  Students. Parents and Alumni to be encouraged to
contribute to IQAC.

e Formal structured yearly Academic Audit is

desirable.

2.7 Innovations and Best Practices:

2T Enircavment Consciousness: e Echo-friendly campus found.

e (reen audit conducted each vear.
® Use of solar energy and rain water haresting. -

vermicide compost project needs to be

promoted.
T2 Dinovations: e Students’ participating in commun: e e
found.
¢ Role Model Practice is to be promoted =2~ .-c

weaker students more responsible and <=7
e Out reach activities be planned or -7~

understanding of social problems

Bosr Practices: e Wi-Fi provided in campus for all stuces
faculty.

e Free laptop/computer with oroaoe
connectivity to every department.

e The college followed online zir--

procedure as per DHE guideline.
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~ecron HHI: OVERALL ANALYSIS

Observations (Please limit to five major ones for each

' and use telegraphic language)

~

mvmunonal Strengths: e  Old institution with high reputation.

e Heterogeneous student population.

e Big pollution free campus with ample scope for
infrastructure development

e Caters to women education and empowerment.

e Congenial relation within institution.

Sl Weaknesses: "7 Acute shortage of regular teaching, Library and
administrative statf.

e Limited use of ICT.

e Absence of structured mechanism to promote
consultancy and collaboration.

e Lack of dual degree’ job oriented protessional
courses.

e Inadequate amount for the maintenance of
resources.

C=im.zonal Opportunities: e High scope for introduction of nev. o-orees o
different nature.

e Scope to enhance tlexibility exists and
sanctioned of self financing sheets in s =<
subjects.

e Making use of academic ambiance 1o .7
global competitiveness.

e Lquipping library with E resources i = .
and strengthening ICT as learning teac -
resource.

o To mobilise external agencies for overs
development/research grant.

= =-.m ol Challenges: e To get permanent qualified faculty. -
e Todevelop research culture.
| e Introduce courses in commerce straa
|
e Prepare a frame work to provide corsn i
| e Augmentation of sports facilities.
(8] el .
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Section 11 Recommendations for Quality Enhancement of the Institution

o2 P. G. Courses in Geography, Social Work. Economics. English and U. G. In

. Tolu
= J:moand BUIC
— B . . . 8 . . ~
. -~ .=2- student ratio is to be improved by appointing permanent faculty.
« " -.zmezsures to develop communication and soft skills of students.
e _ - 2czelibrary needs modern amenities with more staff, space and reading materials.
e _:-c2r Guidance and Placement Cell be made effective.

« 7 x(C needs to create a clear perspective plan for institutional development.

e <-:-s facilities is to be upgraded and NCC be given priority.

o ~-.oored feedback from all stake holders to be put in practice.

e _ lece girls hostel be built and efficient transport facility be created
o+ -itorium. Gymnasium spacious Indoor Game Room is needed.

__-:z o= "z Observations of the Peer Team as mentioned in this report.

ot rite Peer Team Members:

i

Signature of the;H,e'ad.of the Institution

Seal of the Institution

L

Designation

Signature with date

- < 5.8 Rushwaha,
= =w2r Vice Chancellor,

“

. oAy

Chairman

/

s or o University & MG KV

szl tUUPY)
=~ = (.S.S. Thakur, Professor, Member Coordinator

cmz—monr af Sociology & Social Work, e 3}% -

o Darenadd Vishwavidyalaya, ISP
o pi VY A
LTl T MP. / e 21‘} o =
T rf~_ Sneh Lata Raina, Member .
-+ - =:. D1V C College Kotkhai, ool

Jomestimla = 171202 (H.P)

e O

3. ~. Ponmudiraj
Jiten tzuiser NAAC, Bangalore-

Deputy Adviser




